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Transparency with OMET Report Viewing 

I. Purpose 

In 2021 the Provost’s Memo on ‘Assessment of Teaching’ outlined a set of guiding principles 
and a request that each academic unit develop a plan for evaluating teaching that includes a 
variety of assessments in addition to the OMET student survey (or its equivalent). The Memo 
also included the request that: 

“all deans and campus presidents should be given access to their school or 
campus Student Opinion of Teaching Survey results for all instructors of all ranks. 
Further, deans and campus presidents, in conjunction with their faculty and in 
accordance with each unit’s governance practices, will determine how the data 
are shared within their unit…” 

In response to this mandate, these guidelines and best prac�ces are established for sharing the 
end-of-term OMET survey data with leadership and other designees within SHRS departments. 

II. Guiding Principle   

The OMET surveys inherently contain sensi�ve informa�on as students convey their opinions 
related to faculty performance and general class climate. These results – and other means of 
measuring teaching effec�veness such as a peer review - should be used to iden�fy areas where 
faculty are skilled or where they may benefit from addi�onal support or professional 
development opportuni�es. Leadership should ac�vely engage with faculty to provide resources 
and guidance in the spirit of con�nuous improvement. As such, we believe it is impera�ve to 
maintain the confiden�ality and privacy of individual faculty evalua�ons. 

Other than the dean and department chair (and/or their administra�ve designee(s)), access to end-
of-term OMET survey results should be restricted to the following: 1) the individual(s) involved 
in the faculty member’s annual performance review; 2) those with formal responsibili�es for 
faculty development in the department/program; and 3) as needed, individuals from the SHRS 
Appointment, Promo�on, and Tenure Commitee and Office of the   Provost who review 
appointment and/or promo�on packets, and in some cases those involved with prepara�on of 
accredita�on reports.   

On an annual basis department chairs are expected to communicate to all department faculty 
the name of every individual (within the department) who is approved to access end-of-term 
OMET surveys and the purpose for sharing them with the said individual. If this list changes for 
any reason, faculty should be made aware.   



SHRS    April, 2024 

III. Additional Consideration 

These recommenda�ons acknowledge that faculty are encouraged to share/discuss OMET 
results with their mentor(s) as part of their personal and professional development. However, it 
should be le� to their discre�on as to whom they share this with.      


